indbridge

"' manpower and consulancy services

PERFORMANCE EVALUATION REPORT FORM

Name of Employee: Soriano, Jan Vincent Custodio Date of Rating: Date Hired: 10 March 2025
Position: IT Support Associate

Location: MRC H.0. - SP1 Department:

Rating Period: July - August 2025

Purpose of Rating: 5th moenth evaluation

Instruction: Please review notes on Guide to performance appraisal before accomplishing this form.
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EMPLOYEE DETAILS:
Amount of Increase:
Date Hired: Present Rate:
mm /dd /yy Date of Last Increase:
mm /dd / yy
Date Appointed to Present Position:
New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT \ G f A
Nature of Recommendation Reviewed by: [ /|
Approved Recommended Rate Humar!ﬁResour't.:e. Department
Approved Recommended Position :
Effectivity Date
mm /dd /yy
PER RATING DESCRIPTION
90-100 Outstanding
75-89 Above Average Passing Rate
50-74 Average
49 below Below Average




